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SENIOR ADVISOR TO THE ADMINISTRATOR

SUPERVISORY CONTROLS

Receives broad general direction and policy guidance from the Administrator.

MAJOR DUTIES AND RESPONSIBILITIES

1.

Serves as Senior Advisor to the Administrator. Provides informal advice concerning internal and
external Agency policy efforts, receives internal policy briefings, and becomes familiar with
relevant broad Agency policy issues.

Renders informal advice to identify and analyze emerging legislation and regulatory issues of
interest to the Administrator. Maintains a continuing awareness of regulations and the policies
and programs supported by the Administration and the Congress.

Keeps abreast of new developments within and outside the Federal sector pertaining to
assigned areas of expertise and provides informal advice to the Administrator on strategies to
dccommodate such developments.



